
Once each year the Association of
BellTel Retirees has our own
“Town Hall” meeting.  This is an

open meeting and it is your opportunity
to have a face-to-face discussion with our
board members as well as to meet old
friends perhaps not seen in many years.
We are your Association and the more
members we see at these annual meet-
ings, the more we are rejuvenated to
spend the thousands of volunteer hours
on your behalf that we do spend each
year.

Next year in 2010, our meeting will be
held in the historic and picturesque com-

munity of Tarrytown, N.Y., on the morn-
ing of April 21, 2010.  This location was
selected because it is central to a tri-state
community where literally thousands of

our members reside.  
The meeting will be held at the Tarry-

town DoubleTree hotel, conveniently
located on Route 9 right across the street
from the I-287 eastbound exit #9.  Those
coming from NJ and the Rockland
County side of the Tappan Zee Bridge
would merely cross Route 9.  It is easily
accessible from all Westchester highways
and only a three-minute cab ride from
the Tarrytown Station of Metro-North.
Tarrytown is an express stop on Metro-
North only 37 minutes from Grand Cen-
tral Station.
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FairPoint Declares Bankruptcy Following Purchase of Verizon Landlines

After less than two years since tak-
ing on Verizon’s landline business,
FairPoint filed for bankruptcy

protection on Monday, October 26th.
Causes of FairPoint’s decline are linked to
its enormous debt, which existed before
the landlines were sold to the company
in February 2008, and poor customer
service.

FairPoint, based in Charlotte, N.C.,
owns and operates phone companies in
18 states with a total of 1.65 million
lines. Its largest holdings are in Maine,
New Hampshire and Vermont, which it
acquired from Verizon.

The company filed for bankruptcy
after agreeing on a deal with key lenders
that would lower its debt from $2.7 bil-
lion to $1 billion and significantly cut its
interest expenses.

“There is no satisfaction in saying ‘I
told you so,’” said Ralph Montefusco, an
organizer with the Communication
Workers of America union, which
includes more than 300 FairPoint
employees in northern New England.
“We hoped we weren’t going to be right.

We wanted this company to succeed.”
CWA and the International Brother-

hood of Electrical Workers both voiced
concerns about FairPoint’s financial sta-
bility when the Verizon purchase was
first proposed. The bankruptcy filing
now puts the future of FairPoint’s work-
ers in jeopardy.

“There are provisions in the bank-
ruptcy law that could allow the court to
make changes to, or even throw out, a
union contract,” added Mr. Montefusco.

“If FairPoint is to recover from bank-
ruptcy and get back on its feet, it will
need the focused dedication and profes-
sionalism of its workforce,” said Pete
McLaughlin Chairman of IBEW SCT-
9.  “Demanding cuts in labor costs from
employees who aren’t in any way to
blame for the company’s woes is the
wrong way to go.  The overwhelming
burden of billions of dollars in crushing

debt cannot be solved by ‘nickel and
dime-ing’ our union contracts.  And
such attacks will be counter-productive
to any attempt to improve operations
and the quality of service for our cus-
tomers.”

Local elected officials have stepped in
to handle the matter. As of press time,
Vermont Senate President Pro Tem Peter
Shumlin, D-Windham, and House
Speaker Shap Smith, D-Morrisville were
scheduled to meet with officials from
New Hampshire and Maine in Novem-
ber to discuss FairPoint.

“The speaker and I are extremely con-
cerned about what the bankruptcy
means for Vermonters who rely on top-
class service for their homes and business
development,” Shumlin said Monday
morning after the bankruptcy announce-
ment. “Why we traded a well-financed
company like Verizon for this one is still
a mystery to me,“ he added.

Stay informed on the latest news on
the FairPoint bankruptcy by visiting the

Association website: 
www.belltelretirees.org



Like most not-for-profit organiza-
tions, the years 2008 and 2009
have been a challenge for us

financially.  In the fall 2009 newsletter
we made an urgent appeal to our mem-
bers because of diminished contribu-
tions.  The response to that appeal was
wonderful and heartwarming.  Eileen
Lawrence, our dedicated Treasurer, will
provide the details but I want to thank
all who responded with contributions
and notes.  On pages 6 and 7 we have
included some excerpts from some of
the hundreds of notes that we received.
To sum up those notes in a few words
would not do justice to the passion and
thoughtfulness that they express.  They
describe the essential nature of our
work and the confidence that they have
in our ability to protect their pensions
and benefits.  The board joins me in
thanking all contributors for their
thoughtfulness and generosity.  I cannot
overstate the importance of the generos-
ity of our supporting members and the
notes convince us that the work we are
doing every day on behalf of all Verizon

and Idearc retirees is essential and
appreciated.

2010 is almost upon us and plans are
in place to hit the road running.  Our
sister organization, ProtectSeniors.Org,
will introduce a modified RETIREE
HEALTH CARE PROTECTION bill
that should attract wider support from
Congress.  They will also be holding a
general membership conference in The
Villages, in Florida, on March 3rd to
update members on the latest legislative
efforts to put the power of the law on
the side of retirees in order to protect
their healthcare benefits.

On April 21, the Association of Bell-
Tel Retirees will hold its Fourteenth
Membership Meeting in Tarrytown,
NY.  We hope to have great turnout for
that meeting as the location is conven-
ient to many thousands of members.
This meeting gives us the opportunity
to update the membership as to what
we have done in 2009 and what is
planned for 2010.  A highlight of the
meeting is the question and answer ses-
sion which allows those in attendance
to receive the answers to their questions
from the Association leadership.

In May, we will be participating at
the Verizon Annual Shareholder’s Meet-
ing.  As of press time, the date and loca-
tion of the meeting are unknown. This
gives us the opportunity to address the

entire Verizon board, the officers and
the shareholders and let them know the
issues that we retirees are concerned
about.  2010 will be the thirteenth year
in a row that your Association filed a
proxy proposal and presented it for a
vote at the Verizon, Bell Atlantic or
NYNEX annual meetings.  Our success
in this effort is unparalleled in corpo-
rate governance history. 

The balance of 2010 will be spent
working to continue the fight to
accomplish our mission to protect and
enhance the pensions and benefits of all
retirees of Verizon Communications, its
predecessors and Idearc Media.

The entire board joins me in wishing
you and your family a happy, healthy
and joyous New Year.
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President’s Message
by C. William Jones

Company retiree Irene Fuchs
regrettably passed away shortly
before her 101st birthday.  A

former operator for the Bell System
companies and widow of a switchman
at the Murray Hill central office in
Manhattan, Mrs. Fuchs was featured in
the Fall 2008 Association newsletter.
The outpouring of birthday wishes

from fellow retirees to Mrs. Fuchs was
something her daughter, Elaine Tuter-
row, was most grateful for.

In the recent letter from Mrs. Tuter-
row to the Association, she let the
organization know that her mother
“…loved the telephone friends she had.
So I know she would want this [contri-
bution sent on her behalf ].”

Mrs. Tuterrow’s letter and contribu-
tion in her mother’s name exemplifies
the message of planned giving the Asso-
ciation sent out in the Fall 2009
newsletter. As our membership ages and
passes on, we lose vital contributions
and volunteers, which we desperately
need to further our mission to protect
retiree benefits.

The work we do on your behalf is

important to all of us; without your
help now, as well as later, it is hard to
accomplish.

When planning your estate, please
consider adding the Association to your
list of benefactors. Let us continue to
fight the good fight in your name.

aT T E n T i O n

Protectseniors.Org

Protectseniors.Org will hold a  meeting 

at The Villages on March 3, 2010. There will be

discussion of the latest health care legislation
and other important Congressional issues.  

Be sure to note the date and join our discussion.  

More detailed information will be sent shortly.

Members in ThE ViLLaGEs and surrounding areas of Florida!

Family of Bell Company Retiree Contributes to Association

Irene Fuchs

In the fall 2009 newsletter, the Associ-
ation introduced the formation of
the Planned Giving Committee to

field requests from members who wished
to bequeath donations to the retiree
organization in their name. The com-
mittee came together after half a dozen
members made provisions in their estate
planning for donations to be sent to the
Association.

We started to receive donations in
honor of some of our members, cash and
otherwise, and felt that the Association
should offer Planned Giving as another
option for contributing to our efforts,"
said David Simmonds, chairman of the
Planned Giving Committee.

A gift such as this symbolizes your

belief in all of the hard work the Associa-
tion board continues to do for Verizon
retirees. In essence, you are leaving
behind a message with your legacy that
tells your loved ones who you were and
what was important to you. Similar to
those who have left behind annual
endowments and grants in their name to
help support institutions of learning
around the nation, so will your financial
gift be seen as one that helps further the
mission of an organization that you
believe in.

Additionally, members are welcome to
gift other tax-deductible contributions to
the Association now, such as shares of
stock or property, to express their support
and generosity to the retiree group.

If you are considering including the
Association in your estate planning, or
would like to contribute to the efforts to
protect the pensions and health benefits
of the hundreds of thousands of Verizon
retirees in someone’s name, the Planned
Giving Committee would like to hear
from you. Please feel free to contact the
Association Planned Giving Committee
at 1-800-261-9222 for more informa-
tion.

In these difficult economic times, The
Association recognizes the generosity
behind such a financial gift, and wishes
to extend its gratitude to those individu-
als for their continued support of all the
work done on their behalf.

Planned Giving: Leaving A Legacy

GO GrEEn
This newsletter is available to you on-

line.  If you wish to receive OnLY an

on-line copy, please email us at 

association@belltelretirees.org and 

put in the Subject line of the email

–Go GReen.  please give us your

name, mailing address and email

address so we can make the change.



The Association is always looking
for a few good men and women
to serve on the board.  We like

to have a diverse group with different
backgrounds and talents.  We have
recently lost three valued board mem-
bers and we would like to fill those
positions.

Mike Kucklinca, who was a found-
ing member in 1996 and served as
Executive Vice President, has decided to
devote more time to personal commit-

ments and interests.  
Richard Knapp, who has served for

six years as our Strategic Planning Chair
and corporate Secretary, also has decid-
ed to take care of his personal commit-
ments.  

Sandra Thorn joined us in 2007 and
has been a valuable addition to our
team and served as our Legal Counsel.

The board and our entire member-
ship owe these fine and dedicated vol-
unteers a debt of gratitude for their
untiring efforts on behalf of all Verizon

retirees.  They contributed a total of 21
years of volunteer service.  We will miss
them and we wish them all the best in
their future endeavors. 

Should you, or someone you know,
like to become involved in the leader-
ship of our Association, please call Bill
Jones on 410-770-9485, any board
member listed in the newsletter, or call
the office on 800-261-9222.  We will
be happy to tell you more about the
work we do to protect all Verizon retiree
pensions and benefits.
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BROKER TELL YOU TO “HOLD” 
WHILE THE MARKET CRASHED?

FINANCIAL ADVISOR 
GAMBLE WITH 
YOUR MONEY?

Talk To a reTired Verizon Manager abouT your 

reTireMenT saVings and incoMe sTraTegies. 

Jim Biggins is a retired Verizon Manager with a Masters 
Degree  in Personal Financial Planning from Bentley College.

The South Carolina Public
Service Commission is the lat-
est entity to approve the

acquisition of Verizon wirelines in 14
states by Frontier Communications
Corporation.  Earlier, Frontier’s stock-
holders approved the merger agree-
ment and related proposals put in
place for the deal.

A proposal for the transfer of the
Verizon lines in Arizona, California,
Idaho, Illinois, Indiana, Michigan,
Nevada, North Carolina, Ohio, Ore-
gon, South Carolina, Washington,
West Virginia and Wisconsin, was
first introduced in May.

At press time, Frontier was still

awaiting the go-ahead from 10 local
franchises, 6 states and the Federal
Communications Commission
(FCC).

“We are very pleased with obtain-
ing these key approvals,” said Maggie
Wilderotter, Chairman and CEO of
Stamford, CT based Frontier Com-
munications. “Upon receipt of the
remaining approvals necessary for
closing the transaction, Frontier will
be ready to deliver terrific products

and services to our new customers.”
However, the acquisition will also

include job cuts. In recent statements,
Widerotter would not specify the
details of the cuts, but they will
reportedly ensure Frontier’s annual
sales will triple to about $6.5 billion
while saving nearly $500 million a
year. 

After the transaction, Frontier is
expected to have 7 million access lines
in 27 states, 8.6 million voice and
broadband connections, and some
16,000 employees, with the deal clos-
ing date scheduled for the 2nd fiscal
quarter of 2010.

Frontier’s Acquisition of Verizon Wirelines Near Completion

Association Seeks Board Candidates

Salaried employees of General
Motors (GM) were recently
informed that their health care

coverage is only available from two
plans- both attached to health savings
accounts (HSA). These accounts, to
which GM will contribute just $1,300
per year, is supposed to assist employees
pay for health care expenses after they
retire, as well as other medical expenses
not covered by their plans. 

Proponents of this arrangement
argue that HSAs are a savings product
that offers consumers a way to pay for
their current health expenses and save
for future qualified medical and retiree
health expenses on a tax-free basis.
However critics of the accounts con-
tend that citizens with low incomes
would not earn enough to benefit from
the tax breaks, and in essence puts more
of the burden on consumers who are

already struggling with
health care costs.

GM has also cut health
insurance coverage for
retirees eligible for
Medicare, vision and dental
coverage for retired mem-
bers of the United Auto
Workers union and is
reported to be working on a plan to fur-
ther cut benefits for pre-Medicare eligi-
ble retirees.

“A company of the size and scope of
GM often sets the standard in business
practices across the nation,” said Asso-
ciation president Bill Jones.  “If GM is
allowed to take away its employees’ and
retirees’ health benefits without penalty,
others will soon follow suit. This can
only add to the escalating health care
crisis in the country.”

As recently as 2007, GM rid itself of

the responsibility to pay for
health care for retired
employees represented by the
UAW, leaving it to the union
via a Voluntary Employees
Beneficiary Association trust
run by the union.

According to a company
spokesperson, the recent cuts

were made in an effort to save money
and still offer health care options to its
employees.

The new plans offered by GM have
deductibles as high as $5,000 for fami-
ly coverage.

Added Jones, “The climate in big
business keeps moving towards strip-
ping the workers of their hard earned
benefits. Now more than ever we need
to support legislation that protects
retirees, and demand that our elected
officials do the same.”

GM Drops Traditional Health Care Coverage

aBTr is not the Pioneers
Some retirees still confuse the

Association of BellTel Retirees

with the pioneers. While some

Association members are also

members of the pioneers, the

Association is not a pioneer

organization. The Association

is the organization whose mis-

sion it is to protect and

enhance retirement benefits for

the 220,000+ Verizon  and

Idearc retirees in the nation.



In response to our fall newsletter's
appeal for contributions, the Associ-
ation received many, many member
letters that tell the individual stories
of thousands of retirees and what the
Association means to them.  Below is
a sampling of the gratitude and gen-
erosity expressed by our members: 

Just a note to tell you how much I
appreciate all of your enthusiasm and
your dedication to our cause.  It must
be so frustrating at times but somehow
you muster the needed energy and
keep moving forward.  Our cause is
just but as you know we are dealing
with folks that are really not familiar
with and furthermore could care less
about the sacrifices we made as loyal
dedicated employees.  We did what
were asked to do and believed what we
were promised regarding our future.
Please keep up the good work.  

I will support you to the best of my
ability. 

* * *
I would encourage all who can to

contribute to save ABTR. You are the
most important friends we can have
on our side.  If you have to disband we
will certainly be taken advantage of.

* * *
We recently read your Bell Tel

retirees newsletter, Fall 2009, and my
wife and I are certainly dismayed and
puzzled that retirees and active
employees do not give you more sup-
port.  We know there is only a few that
are helping when there could be so

many more.
We’ve already supported you this

year and we enclosed another dona-
tion to help you.  We just hope the
retirees and active employees wake up
to what’s at stake and what it’s going to
cost them in the future if you cannot
save the existing benefits for all of us.

* * *
There are no words to express my

gratitude for all the work the Associa-
tion is doing for BellTel retirees.  We
should all do our part to contribute to
the effort you are dong to help us.

* * *
Sorry to hear that we have so many

“Free riders” in our Association.  Don’t
know how you solve this problem but
keep on shaking the tree.  

Thanks for all your work –and
please keep it up. You and all the vol-
unteers are doing a great job!

Have paid in my 10 cents a day for
this year – and this doubles my gift.

* * *
I have already donated this year but

you need help and you are fighting the
fight for all of us. Thanks.

* * *
These are hard times for all of us,

but times when we need this organiza-
tion and the people who organized
and lead it more than ever.

I enclose two checks for $50 each –
one made out to the Association and
one to ProtectSeniors.Org.  I trust that
you can forward the latter to them.

I regret that I can not contribute
more at this time.

* * *
There is no question in my mind

that ABTR is vital and essential to all
Verizon retirees and employees. Please
find enclosed my second $50.00 check
for calendar year 2009.  Thank you for
all the countless hours to protect my
pension and benefits.

* * *
After having read the treasurer’s

report in the last Bell Retiree Newslet-
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Marco island, Fla. Beautiful
Townhouse for rent.

2beds/2baths, lanai just steps to

gorgeous pool and hot tub.  

one mile to the beach.  

no Smoking/no pets. Avail

$3,000/ month - year round. 

please call (781)264-3106.

for any reason, subject to applicable law
and any duty to bargain collectively.”
This brings to my attention the impor-
tance of HR 1322 and the value of the
Association and ProtectSeniors.org.  I
hope this additional contribution
helps.

* * *
The [money] that I’m sending is lots

of money for me now.  Please see that
Bell’s health program continues to pro-
vide health and prescription coverage
for me.

* * *
I regret that I am unable to send a

larger amount at this time. It is in no
way a reflection of my gratitude for all
that you do for so many.  You are truly
the unsung heroes of today.  

Please be assured that I am doing all
I can to make sure our cause stays in the
front ranks of the healthcare reform
issues; my representatives hear from me
weekly.

Thank you for your dedication to
this cause, one that may be life or death
to many.

* * *
Here’s an extra donation for this

year.  We retirees can’t buy the kind of
talent we have working for us at
A.B.T.R.  I think your efforts are out-
standing!
Thank you!,  Thank you!,  Thank you!

* * *
I am writing to thank you for all

your hard work for BellTel Retirees.

I’m very concerned about losing my
benefits.  My husband and I are both
disabled and on social security dis-
ability.

Without BellTel benefits we would
be unable to exist.  Things are very tight
and we’re very anxious. 

Please keep fighting for all of us.
* * *

I’m so thankful to all of you – and
your hard work for all of us.  

My husband’s job of 38 years had
no retirement or healthcare. I thank
God every day that I worked for Ver-
izon because of their health care and
retirement. I don’t know what we
would have done save the good ben-
efits.

My check isn’t very much – I wish
we could afford more.  Keep up the
good work, and God bless all of you.

* * *
Enclosed is my second contribution

for 2009.  I wish the amount could be
more.  By the end of the year I plan on
sending another donation.  I hope and
pray that other members will do the
same. After reading the Fall 2009
newsletter.  Thank you all for all the
hard work that you are doing for us.

* * *
I would hate to see your hard work

come to even a slow down at this stage.
Good luck.

This is my second donation this
year.

* * *

M E M B E R S  R E S P O N D  T O

Dear Fellow Members,
Your response to our appeal in the

September newsletter has been heart-
warming – and overwhelming.  So
many people sent in donations – and
hundreds of generous members sent us
second or third contributions.  

Accompanying those contributions
were many wonderful notes of encour-
agement to keep up the work we are
doing.  Thank you, thank you, and
thank you!!

It is so important to us to know that
we have your support, and that you are
there for us when the going gets tough.

We would like to share the results,
of our September campaign with you,
so that you can enjoy the encourage-
ment and security that comes with
knowing your fellow members are there
for all of us.  Here are our results as of
October 29, 2009:

DONATIONS
2009 YEAR END GOAL   $700,000
AS OF 7/31 $512,205

Appeal Results
AUGUST 16,167
SEPTEMBER 108,156
OCTOBER 26,444
______________________________
Year to Date as of 
10/29/09 $662,972
% of Goal attained 94.7%

Our work continues, and we are within
a month of kicking off our 2010 cam-
paign.  We will be updating you on our
accomplishments in 2009, and our
goals for 2010.
Have a joyous and safe holiday season.
And again, THANK YOU!

ter, I feel that I must do more to help.
The distressing financial situation

must be addressed by all; we cannot
afford to not support our association
financially.  

With this in mind, I am sending my
second donation this year.

Thank you for your strong leader-
ship and hard work.

* * *
Enclosed is my second donation for

2009 year.  I received the newsletter
recently saying additional funds were
needed.  

We certainly need the help to fight
and retain our benefits promised in the
past… and know what it means to have
someone to fight for us.  

* * *
Your dedication to us regarding

health care and pension is appreciated
so much.  Thank you for your time and
efforts.

* * *

D O N A T I O N  A P P E A L S

I am greatly disappointed to read that
members have not been contributing
as much as in years past.  I certainly am
aware of the effect of the economy, but
I also realize how valuable the contri-
bution of the association is in protect-
ing the benefits we currently have.  As
a result of the debate on healthcare
reform, I read with great care the sum-
mary plan description and summary of
benefits available to me as a manage-
ment retiree of Verizon (11/03).  Every
plan includes the following disclaimer:
“Although the company presently
intends to continue the plan outlined
in this summary plan description, it
reserves the right to act through its
board of directors, most senior human
resources officers, or a designee of
either to amend, modify, suspend or
terminate the plan in whole or in part
at any time, at its discretion, with or
without advance notice to participants

GOTLEIB & ASSOCIATES, LLC
rETirEMEnT PLanninG

WWW.inVEsT2rETirE.COM

We specialize in assisting Verizon/Bell atlantic retirees!
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For more information call us at
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www.invest2retire.com

Securities offered through Securities America, Inc. Member FInRA/SIpC. Advisory services offered through Securities America
Advisors, Inc. Leo A. Gotleib, Representative. Gotleib & Associates and Securities America, Inc are not affiliated.  Gotleib & Asso-
ciates, LLC and Securities America, Inc. are not endorsed or retained by nor affiliated with Verizon, IBeW or CWA.  Gotleib &
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The hotel has agreed to offer a rate of
$119.00 for the evening of April 20th.
However, to insure maximum availabili-
ty of rooms at this rate, it is highly rec-
ommended that anyone needing
overnight accommodations should book
their reservation on or before February
19th.  To book your reservation you
can call the hotel on (914) 631-5700
and be specific in advising that special
code ABR should apply and that you will
be attending the BellTel Retiree meeting
the following morning.

You can access the hotel website
www.tarrytown.doubletree.com.  After
you enter the date of arrival and depar-
ture, you will see an option under Special
Accounts.  Next to the “Group/Conven-
tion Code,” enter ABR.

Each evening from 5-7, the hotel has
a festive “hospitality hour” in their lobby.
Those staying overnight could very well
get a jump on reunion activities.

Year after year, hundreds of Verizon
retirees get together to not only obtain
the latest information on how to protect
their pensions and benefits, but to catch
up with old friends and colleagues before
and after the business meeting.  With all
that has been happening with health
care, this meeting reaches a new plateau
of importance.

The event is scheduled to begin at
8:30AM on April 21st, with a continen-
tal breakfast, which gives attendees a
chance to chat with old friends and meet
other members of the Association.  Dur-
ing this time, the attendees will also have
an opportunity to speak with board
members of the Association.  At 10am,
the business portion of the meeting will
take place, followed by an open forum,
which gives meeting attendees the
chance to ask any questions of the retiree
association leadership.  The meeting is
scheduled to conclude by noon.

Last year’s meeting was held at Valley
Forge, PA.

Tarrytown is a picturesque communi-
ty offering visitors the perfect combina-
tion of history, dining, shopping and
nature as well as majestic Hudson River
views and 19th and 20th century archi-
tecture and unique shops.  

Two local area attractions are Lynd-
hurst, an 1838 Gothic Revival mansion
and Sunnyside, an 1835 Romantic/
Dutch Colonial Revival style estate once
occupied by author Washington Irving.
Empire City Gaming Casino at Yonkers
Raceway is only a short ride from the
hotel.  Nearby in White Plains you can
find great shopping at The Westchester,
an upscale mall featuring Nordstrom
and Neiman Marcus.

The world famous Woodbury Com-
mon Premium Outlets Center is only a
33-minute car ride from the hotel with
more than 220 outlet stores.  It is one of
the world’s top shopping destinations.

Reservations are required to attend
our annual meeting on April 21st.  To
reserve your spot, please complete the
RSVP form provided on this page.  

Be sure to include the name(s) of
all those in your party and return it to
the Association of BellTel Retirees
along with your $5 per person regis-
tration fee to:

J. McCann 
Annual Meeting Coordinator 
Association of BellTel Retirees 

P.O. Box 33 
Cold Spring Harbor,

New York 11724.
Please make all checks payable to:

Association of BellTel Retirees.  Tickets
to the meeting will be mailed to you,
along with directions to the hotel once
payment is received.  If you do not
receive the tickets within three weeks,
please call the office on (631) 367-3067.

Please note that reservations to attend
the meeting on the 21st of April should
not be confused with any hotel reserva-
tion you may make for the stay over on
the evening of the 20th.   They are sepa-
rate and distinct.            
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ASSOCIATION OF BELLTEL RETIREES INC. 

P.O. Box 61, Glen Head, NY 11545-0061

Yes, I want to support the Association of BellTel Retirees Inc. in our fight to protect the pension and benefits of all retirees and

active employees.  Enclosed is my tax-deductible contribution of: 

$100.        $75.         $50.        $36.50. *        $25.         Other  $_______.       Check Enclosed.    (*Equals Only 10 cents a day)

Or you can use your credit card.  Just fill out the information listed below.

Visa MasterCard Credit Card Acct.#______/______/______/______   Three digit code on back________

Name_________________________________________ Expiration Date__________________

Address_______________________________________             City/State/Zip Code________________________

E-mail________________________________________             Telephone #______________________________

o I am interested in learning more about Planned Giving.  Please contact me.

The Association of BellTel Retirees is a 501 © (3) IRS Tax-Exempt Corporation representing retirees and active employees of Verizon, 

all of its subsidiaries and all of the companies that were combined to form Verizon and Idearc.  

Some 50 million retired Americans
who won’t be getting an increase in
their 2010 Social Security checks

might be receiving a payment of $250
instead. 

President Barack Obama has proposed
this payment in lieu of the increase, which
the Social Security Administration has stat-
ed had to be nixed because of the poor
economy. The Social Security trust fund
is expected to run out in 2037, accord-
ing to administration projections
released last May.

“Even as we seek to bring about

recovery, we must act on behalf of those
hardest hit by this recession,” President
Obama said.

All Social Security beneficiaries qual-
ify for the $250, regardless of their
income, as well as disabled veterans,
those who are eligible for railroad retire-
ment payments and people who receive
federal and state government pensions.

The White House proposal is an
extension of a program started in the
$787 billion stimulus. In 2008, the
increase of 5.8 percent was accredited

mostly to gas prices that soared past $4
per gallon. However lower energy costs
and economic hardships across the
country are said to be the reason that
Social Security officials won’t be increas-
ing Social Security checks.

According to White House spokes-
men, President Obama’s proposal will
cost $13 billion, and the president is
not insisting that Congress offset the
$250 payments, which are meant to
stimulate the economy, with other sav-
ings. 

$250 Checks Coming for Some Retirees
#

Early Bird rsVP for association of BellTel retirees annual Meeting
Wednesday, april 21, 2010 at the Doubletree Tarrytown hotel,

455 s. Broadway, Tarrytown, nY 10591
a Ticket is required To attend

I will attend the meeting in Tarrytown, new York    -      # in party______

name:_______________________________  Address:________________________________________________

phone number:____________________  email Address:_______________________________________________

enclosed is a Check for $__________  ($5.00 per person)

please list your guest’s names and addresses:_______________________________________________________

_____________________________________________________________________________________________

_____________________________________________________________________________________________
PLEasE PrinT CLEarLY 

(You can list invitees names on a separate piece of paper if more than 2 are attending)
a ticket will be mailed to each member and guest for admission.

please return this registration form and fee by to:  association of BellTel retirees inc.
c/o Jackie McCann  /  PO Box 33 Cold spring harbor, nY 11724

#

14th Annual Retiree Member Meeting in Tarrytown, New York
(Continued from page 1)

2010 Health Care Open Enrollment
You probably received some infor-

mation from Verizon or Idearc
regarding the 2010 open enrollment
for your benefits, including prescrip-
tion drug plan and dental.   Even
though you might have received some-
thing that said do nothing if you don’t
want to make changes, we urge you to
check with the benefits center to
ensure that you have the coverage you
need.  

You can either call or go on-line to

view what plans will be available to
you in 2010 and the costs.   You can
also do a comparison of plans on-line.

For Verizon retirees the Verizon
Benefits Center’s number is 1-877-
489-2367.  You will need the last four
digits of the retiree’s Social Security
Number, date of birth and a PIN
number to access a representative.  If
you do not have a Pin number, say the
word REPRESENTATIVE and you
will be transferred to someone who

can assist you.  The on-line Verizon
benefits center web-site is
http://www.verizon.com/benefits.  

For IDEARC retirees, the IDEARC
Benefit’s number is 1-888-385-3028
and the web-site is 
https://secure.aliquant.net/idearc

If you or our spouse will be turning
65 – it’s important that you contact
the benefits center to find out what
you need to do to ensure continued
coverage.  



While you consider adding the
Association of BellTel
Retirees Inc. to your Estate

Planning, we thought the following
information would be of importance to
you and your surviving spouse/benefi-
ciary.  Over the years we have published
a number of articles on general benefit
information for retirees and their sur-
vivors.  Because there are so many differ-
ences in benefits depending upon many
factors, we feel that it is best for you to
confirm your benefits with the appropri-
ate groups shown below.

We continue to get many calls for
this information, so below is the updat-
ed contact information and general
information which you should keep
with your important documents and
wills.

First you should check with the
appropriate benefits center below to
insure that your current beneficiary
information is updated. 

For Verizon retirees the Verizon Bene-
fits Center’s number is 1-877-489-2367.
You will need the last four digits of the
retiree’s Social Security Number, date of
birth and a PIN number to access a rep-
resentative.  If you do not have a Pin
number, say the word "representative"
and you will be transferred to someone
who can assist you.  You can also access
your benefit information and beneficiary
information by using the internet to log
onto http://www.verizon.com/benefits.

You will need a user ID and password to
access your information.

If you have a Savings Plan (401K
plan) through Verizon, it is managed by
Fidelity Investments.  Their number is
1-888-457-9333 or go on line to
http://www.netbenefits.fidelity.com.
You will need to log into Netbenefits
with your social security number (or a
Customer ID if you created one) and a
PIN.  

For IDEARC retirees, the IDEARC
Benefit’s number is 1-888-385-3028
and the web-site is
http://IDEARC.com/retiree   for med-
ical, dental and life insurance questions.
For information on pension or savings
plan 401(k) questions – contact J.P.
Morgan at 1-800-345-2345 or access
the web-site at 
https://www.retireonline.com

You can also call our office at 800-
261-9222 and speak with either of our
two staff members who can assist you or
your spouse in reaching the correct
department within Benefits.

The following is a summary of
key benefits which survivors may be
entitled to: 

Survivor’s Annuity
If the retiree receives an annuity and

chooses the survivor’s option at the time
of retirement, the Benefits Center or
provider will explain to the spouse or
survivor how to establish a survivor
annuity.  We recommend the retiree

contact the benefits center to ensure that
the correct survivor option is on file.

If the retiree elected a joint and sur-
vivor annuity with a “pop-up” feature,
whereby the annuity would “pop-up” to
a single life annuity upon the death of
the beneficiary, and that beneficiary dies,
the retiree should contact the Benefits
Center or provider in order to have their
annuity recalculated. Generally this
must occur within 6 months of the ben-
eficiary’s death.

Life Insurance
Upon notification of the death of a

retiree, the Benefits Center will notify
the appropriate Life Insurance Adminis-
trator.  The beneficiary will receive a
claim packet from the administrator
with instructions on completing the
forms and required documents for pro-
cessing.  

Death Benefit (for former Bell
Atlantic/NYNEX retirees only)

This benefit has a “mandatory benefi-
ciary” – which is defined as your spouse
– if your spouse was living with you at
the time of your death, and/or, under
certain circumstances, your unmarried,
dependent child, under the age of 23; if
older than 23, but incapable of support;
or dependant parents, if living with you
or living in separate household provided
by you.  

There are a number of limitations as
to eligibility.  You can find out if you are
eligible and the amount of your benefit
by contacting the Benefits Center.  

Medical Benefits 
Usually a surviving spouse or

dependent who was covered for medical
and dental benefits at the time of the
retiree’s death may continue medical
coverage.  The cost and length of com-
pany subsidized coverage (if any)
depends on when the retiree retired,
which company they retired from and
whether they were management or
union.  

For specifics of your plan coverage for
your spouse or dependents, call the Ben-
efits Center.  

Recently, Verizon opted to lay-
off nearly 200 workers in
Massachusetts and Rhode

Island as a part of the 8,000 job cuts
announced by the company in the
summer. According to the company,
a decrease in demand for landline
services is to blame for the cuts.
However, after a protest by the
International Brotherhood of Elec-
trical Workers (IBEW), last minute
negotiations managed to save 62 of
those jobs by the agreement to
change the seniority date of hire cut
off from 2003 to 2006.

“Verizon obviously has no com-
mitment to its workforce or to the
communities we serve,” said IBEW
Local 2222 Business Manager and
System Council T-6 chair Myles
Calvey.  “Instead of cutting jobs, it
should work with communities to
expand its FiOS service.  Manage-
ment should also allow union mem-
bers an opportunity to work in its
fast growing wireless business.”  

According to the IBEW, Verizon
has been discriminating against

union members working in the older
— and less profitable — landline
side of the business.  

A Verizon spokesman Phil San-
toro contends that not all of the jobs
were being cut through layoffs, but
rather many workers agreed to early
retirement. In addition, many of the
jobs were being cut through attrition
and contractor eliminations.  “All of
the job reductions are done in accor-
dance with the contracts with union
employees,” he said.

The company, which began the
year with roughly 16,000 workers in
Massachusetts and Rhode Island,
also reports that the cuts were neces-
sary as its services transition from
that of a traditional landline compa-
ny to one that focuses more on its
wireless and broadbrand internet
and TV.

“There is plenty of work for us to
do and there is simply no justifica-
tion for these layoffs,” added Calvey.
“We need a national moratorium on
layoffs to stop this kind of corporate
greed.  There’s no excuse.”
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recover investment Losses!
• Pension Buy-Out funds invested & lost?
• stockbrokers mismanaged your money?
• Let me help you!

(Cases on contingency basis only)

We have many satisfied BellTel retirees as clients &
have effectively retrieved hard earned pension $$$
lost carelessly.
Contact Debra G. speyer, Esq. who represents
Bell retirees nationwide. 1-800-510 STOCK

www.wallstreetfraud.com

UNION PROTESTS SAVE 
62 VERIZON JOBSTelephone Concession 

(for Verizon retirees)
Continued telephone concession

benefits may be available to the surviv-
ing spouse of the deceased Verizon
retiree who was eligible for and was
receiving telephone concession at the
time of death.  The same service will
remain in effect on the same residence
for three months after the retiree’s death.
Retiree/surviving spouse must call Wells
Fargo on 1-800-898-3888 for specific
information on survivor telephone con-
cession benefits. 

Retiree Forum: An Overview of Surviving Spouse Benefits

attention all snowbirds
For those of you who temporarily
relocate to warmer climates for
the winter months, won’t you

please take the time to drop us a
note or email with your main and
“snowbird” address, so that we
can update our records and for-
ward all important retiree com-

munications to you.
This helps your Association sub-
stantially by allowing the most

direct and immediate 
correspondence with our 

members.  It also eliminates 
substantial cost of return postage
and clerical assistance needed to

correct the errors in our data-
base.

We would be more than happy to
redirect your mail to your snow-

bird address in the colder
months, and then revert to your
main address for the remainder

of the year.

Please send your information
via email at: 

association@belltelretirees.org
or mail to us at: P.O. Box 33,

Cold spring harbor, 
new York 11724.

DeVita & Associates, an experienced law firm with a practice limited to

Brokerage, Fiduciary Abuses, and Financial Tort cases, represents

telecommunications employees and retirees across the nation, all on a

contingency basis, regaining their irreplaceable funds.

For a FREE consultation, contact Richard DeVita, Esq. personally at

201-714-7623 or rddevita@optonline.net.

You CaN sue your broker...
who invests YOUR savings, pension or buy-out inappropriately.

RECouP lost assEts
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Robert F. Manning 
Director - Wealth Management 
Financial Advisor 

1 Liberty Place, 42nd Floor 
1650 Market Street 
Philadelphia, PA 19103 
 
(215) 854-6271 
(800) 233-1414 
robert.f.manning@smithbarney.com 
fa.smithbarney.com/manning

Now’s a good time to develop a long-term  
financial plan.

Let Morgan Stanley Smith Barney help you get started. 
Come for a complimentary consultation to:

> Evaluate your families’ needs and goals
> Review your portfolio
> Explore your retirement plans 
> Prioritize your charitable giving

Unless you are otherwise advised in writing, Morgan Stanley Smith Barney is acting as a broker-dealer and not as an  
investment advisor. 
©2009 Morgan Stanley Smith Barney LLC. Member SIPC.

Tomorrow  
Starts Today. 

 

 

On Wednesday, October 21st, Asso-
ciation President Bill Jones and

board member Chuck Schalch attended
the meeting of the Hind Quarters
Group. The meeting was held at the West
Dover Country Club in East Norriton,
PA.

Both men were met with an enthusi-
astic group of 104 attendees, mostly
retired from Bell of PA, with a few from
Lucent and other companies.  About
50% raised their hands when asked how
many Association members were pres-
ent.  

Mr. Schalch distributed form letters to
be distributed to Members of Congress,
and newsletters for ProtectSeniors.Org
and the Association of BellTel Retirees.

“All in all, it was a very good event,”
said Mr. Jones. “We addressed the issues
on people’s minds, the reform package,
H.R. 1322, the modified bill and AARP.”

* * *

On November 5th,
Association board

member Robert Rehm
spoke at the Sewanahka
Pioneer Group at St.
Thomas’s Chapel in West
Hempstead, New York.
Mr. Rehm informed the group of the
Association’s work to protect retiree
benefits and the legislation it is working
to push through Congress. 

* * *

Association board member Chuck
Schalch attended two recent Pio-

neer Council Meetings with the Dia-
mond State Council on Tuesday,
November 10th and with the Jenkin-
town Council on Wednesday, Novem-
ber 11th.

The November 10th meeting was
held at the Communications Workers
of America (CWA) union hall in Chris-
tiana, Delaware.  Mr. Schalch focused

his talk to the twenty-six
attendees on the back-
ground and mission of the
Association and its efforts to
secure our health care bene-
fits alongside ProtectSe-
niors.Org.  

Mr. Schalch reported that the atten-
dees heard information on both the
Association and ProtectSeniors.Org and
both organizations’ work on retirees’
behalf. Chuck was invited back to the
Diamond State Council’s holiday
luncheon to speak to a wider audience.

For the Wednesday, November 11th
meeting with the Jenkintown Council
at Williamson’s Meeting and Catering
Facility near Willow Grove, PA, twenty-
eight people were in attendance.  

To request an Association board mem-
ber speak at upcoming events, please con-
tact us at 1-800-261-9222.

R E T I R E E  N E W S  &  N O T E S


